MME WINTER
INSTITUTE 2018

REDEFINING THE FUTURE RETIREMENT READINESS
CHALLENGE FOR EMPLOYERS
AND YOUR EMPLOYEES
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We Help Public Sector Employees Build Retirement Security




THE INTERSECTION

of agreement between employers and employees with
the future retirement readiness challenge

» The importance of technology, autemation, and
education for new generations of employees

» A modern plan design which maximize the employee
benefit in a variety of areas

»  Effective training, retention and recruitment in the age
of mobility and portability

»  Future economic viability with shared sacrifice
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http://health.icmarc.org/calculator.htm

w

Pariially addrasses OPEB concerns originally recornrmended
in Retirerment Reforrn for Local Government Task Force (7/17)

Reguires local governrment uniis o pay ine norrmal cosis
(prefund instead of pay-as-you go) for employeses hired after
Jung 30, 2018, as well as reiires premiums dus

Creates Municipal Stavility Board wricn will monitor
comnpliance and take correcilve aciion olans

IMPACT: Begins to address underfunding).
rloweaver, OPEB liaviliies will coniinug to grow,






ADDITIONAL BENEFITS OF
OPEB FUNDING

» INTERGENERATIONAL TAX EQUITY -
current taxpayers pay for current services

» ENHANCED RETIREMENT SECURITY FOR
EMPLOYEES — OPEB generally viewed as ‘less
protected” than pensions

» MORE VALUABLE TO LOWER-PAID EMPLOYEES
OPEB benefits are generally not salary related



» FUNDED:
» UNFUNDED:

) 61%

3 exceed

equity

benefit



PRE-FUNDED HYBRID, PAIRED DEFINED CONTRIBUTION
OPEB TRUST SOLUTIONS SAVINGS VEHICLE






ROTH CONTRIBUTIONS

2018

PRE-TAX ROTH ROTH
$18,500* $5,500
Age 50 Catch-Up: Age 50 Catch-Up:
+$6,000 ($24,500) +$1,000 ($6,500)
Pre-Retirement Catch-Up:
+$18,500 ($37,000)

Yes No No
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SYSTEMATIC IN-RETIREMENT LONGEVITY
WITHDRAWALS MANAGED INSURANCE
0 ACCOUNTS 0
PERIODIC NANAGED LIFETIME TRADITIONAL
WITHDRAWALS PAYOUT INCONIE ANNUITIES
SOLUTIONS (GMWB)

E
FLEXIBILITY STABILITY

\ NON-INSURED INSURED




'\-\

/

ENROLL employees in plan

Increase CONTRIBUTIONS each year

REBALANCE investments

ALLOW OPT
OUT ANY
TIME



| BOOST ENROLLMENTS

2 PARTICIPATING

PROPERLY INVESTED

4
IMPROVING OUTCOMES



CHALLENGES

PROHIBIT IT

» PREVALENCE

. REDUCED
PENSION



OPEN ARCHITECTURE






http://www.icmarc.org/x3333.xml?RFID=WC656

What are the best methods you've found to communicate with participants?




3, Aceoniniant

g, rR

9, Ispatcirer

10, Administrative

13, City Vanager









Savings Investments Insurance
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51% of employees will be more

likely to accept a job with a new
employer.

53% of employees will be more
loyal to their current employer.






SN
KEY FINDINGS



RETIREMENT READINESS:

GUIDED PATHWAYS*

Three levels of service designed to help participants plan for
meeting thelr retirement goals through savings, investment
and retirement date recommendations

ASSET CLASS FUND MANAGED
GUIDANCE ADVICE ACCOUNTS
Develop retirement savings plan v v
- Deter m me assetd aSS a||oca“0n ............................ ‘/ ............................ ‘/ ..............
. Se|ect appropnate funds ...................................................................... ‘/ ..............

No charge $20 annual fee"” Asset-based fee”

" Investment and plan administration costs apply to underlying funds
™ Waived for Premier Services members
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MILLENIALS,

television experience

— Ornid Kordastar],
Google's Chisf Businass Officer




SOCIAL MEDIA

TWITTER

YOUTUBE

LINKEDIN

FACEBOOK
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https://www.youtube.com/channel/UCylcdtzrycNM0kf3msyqcGg
https://www.linkedin.com/company/17188?trk=tyah&trkInfo=clickedVertical:company,clickedEntityId:17188,idx:2-1-2,tarId:1467991983792,tas:icma-rc
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http://www.icmarc.org/



http://www.icmarc.org/
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